Comparison between the first and second versions of the Copenhagen Psychosocial Questionnaire: psychosocial risk factors for a high need for recovery after work.
PURPOSE: The Copenhagen Psychosocial Questionnaire (COPSOQ I) was developed as a tool to assess a broad range of psychosocial work environment factors and was recently revised (COPSOQ II). The research question in this study was: Do COPSOQ II-scales predict a high need for recovery (NFR) after work better than COPSOQ I-scales? METHODS: A cross-sectional questionnaire study was conducted in 990 subjects (84.5% response), employed in the public sector. Psychosocial factors were assessed by COPSOQ I and COPSOQ II. Multivariate logistic regression analysis was used to calculate the odds ratios for the presence of a high NFR, controlled for gender, age, physical workload and other relevant occupational and non-occupational factors. Analyses were performed for COPSOQ I and COPSOQ II separately. RESULTS: In both COPSOQ versions, 'quantitative demands' (p < 0.001) and 'job insecurity' (p < 0.005) were significantly associated with a high NFR. Additionally, in the COPSOQ I model, 'demands for hiding emotions' (p < 0.05) and 'degrees of freedom' (p < 0.05), and in the COPSOQ II model 'emotional demands' (p < 0.05) and 'commitment to the workplace' (p < 0.005) were significant as well. 'Degrees of freedom' was omitted by the developers in the revised COPSOQ II. Reintroducing it into the COPSOQ II model did not alter the existing associations, but pointed out 'degrees of freedom' to be an additional important dimension (p < 0.05). The COPSOQ II model with 'degrees of freedom' included also had the best data fit. CONCLUSIONS: The results suggested the COPSOQ II to be better predictive than COPSOQ I for a high NFR, but also indicated that 'degrees of freedom' should be included into the COPSOQ II when studying the NFR as outcome parameter.